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TOWNSHIP OF ESSA
CONSENT AGENDA
WEDNESDAY, SEPTEMBER 20, 2023

ITEMS RECEIVED AS INFORMATION

Correspondence from the Municipality of Chatham-Kent dated July 5, 2023, re: Time
for Change — Municipal Freedom of Information and Protection of Privacy Act.

Correspondence from the Minister of Agriculture and Agri-Food and the Minister of
Agricultural, Food and Rural Affairs dated August 28, 2023, re: Governments of
Canada and Ontario investing to help remove, handle and dispose of deadstock.

Nottawasaga Futures Newsletter — August 31, 2023.

Correspondence from the Ministry of Natural Resources and Forestry dated
September 1, 2023, re: Proposed Oil, Gas and Salt Resources Act Regulation
Changes for Special Projects and Well Security.

Correspondence from the Ministry of Municipal Affairs and Housing dated September
6, 2023, re: Proposal to Return Lands in Ajax to the Greenbelt.

Correspondence from the Ontario Provincial Police (OPP) dated September 6, 2023,
re: Distribution of Police Record Check Revenues to Municipalities.

Correspondence from the Town of Grimsby dated September 8, 2023, re:
Establishing a Guaranteed Livable Income.

Township of Essa Building Department Statistics — August 2023.

Correspondence from the County of Simcoe:

a) September 11, 2023 - Advisory — Enjoy a guided tour and discover the Simcoe
County Forest.

b) September 13, 2023 - Reminder Release— Nominations for County of Simcoe
Age-Friendly Business Recognition Awards and the Individual Recognition and
Achievement Awards nominations accepted until September 30.

ITEMS RECEIVED AND REFERRED TO SERVICE AREA FOR ACTION

None

ITEMS RECEIVED AND REFERRED TO SERVICE AREA FOR REVIEW AND
REPORT TO COUNCIL

None.
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AND WHEREAS the name of the requestor is not permitted to be disclosed to anyone
other than the person processing the access request, and this anonymity is used by
requesters to abuse the MFIPPA process and does not align with the spirit of openness
and transparency embraced by municipalities;

AND WHEREAS legal professionals use MFIPPA to gain access to information launch
litigation against institutions, where other remedies exist;

AND WHEREAS there are limited resources to assist administrators or requestors to
navigate the legislative process;

AND WHEREAS reform is needed to address societal and technological changes in
addition to global privacy concerns and consistency across provincial legislation;

BE IT RESOLVED THAT the Ministry of Government and Consumer Services be
requested to review the MFIPPA, and consider recommendations as follows:

1. That MFIPPA assign the Municipal Clerk, or designate to be the Head under the
Act; :

2. That MFIPPA be updated to address current and emerging technologies;

3. That MFIPPA regulate the need for consistent routine disclosure practices across
institutions;

4. That the threshold for frivolous and/or vexatious actions be reviewed, and take
into consideration the community and available resources in which it is applied;

5. That the threshold for frivolous and/or vexatious also consider the anonymity of
requesters, their abusive nature and language in requests to ensure protection
from harassment as provided for in Occupational Heaith and Safety Act;

~ 6. That the application and scalability of fees be designed to ensure taxpayers are
protected from persons abusing the access to information process;

7. That administrative practices implied or required under the Act, including those
of the IPC, be reviewed and modernized;

8. That the integrity of the Act be maintained to protect personal privacy and
transparent governments.
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P($ Highlights of the Workshop:

. Comprehensive insights into Ontario’s film industry and its local
impact.

. Decoding the demand matrix of products and services in the film
and television world.

. Strategies and potential pitfalls of integrating as a film industry
vendor.

. Delve deep into the film production process.

. ldentifying collaborative strategies and potential synergies among
local stakeholders.

. A dynamic Q&A session to foster learning and networking.

Who is this for?

From tourism, hospitality and dining establishments to freelancers,
property owners, and even local government entities - anyone looking
to engage and prosper as a vendor in the film industry should mark
their calendars.

EVENT: Becoming a Film-Friendly Vendor in Simcoe
County

Simcoe Street Theatre

65 Simcoe St Studio 7, Collingwood, ON L9Y 1H7
When: ;I)'Ymrs, September 14, 2023 from 10 a.m. to 12:00

Register: |https:/filmfriendly.eventbrite.ca

Where:

This event is funded through the County of Simcoe’s Entrepreneurial
Innovation Fund and presented in parthership with Nottawasaga
Futures, Town of New Tecumseth, Town of Bradford West Gwillimbury,
Town of Innisfil, Small Business Centre of Barrie, Simcoe County and
Orillia, Orillia Community Futures South Georgian Bay, South
Georgian Bay Media Association and S.N.A.P. Films.

Visit filmfriendly.eventbrite.ca or contact for more information and
registration.
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Ontario @

Ministry of Natural Resources and Ministére des Richesses naturelles et
Forestry des Foréts

Resources Planning and Development Direction des politiqgues de planification et

Policy Branch d'exploitation des ressources

Policy Division Division de I'élaboration des politiques
300 Water Street 300, rue Water

Peterborough, ON K8J 3C7 Peterborough (Ontario) K3J 3C7

September 1, 2023

Subject: Proposed Oil, Gas and Salt Resources Act regulation changes for special
projects and well security

Hello,

We are writing today to share information about regulation changes being proposed
under the Oil, Gas and Salt Resources Act that would:

e Establish the processes and requirements that would enable projects to test or
demonstrate new or innovative activities in Ontario to pursue authorization under
the Oil, Gas and Salt Resources. Act, including measures to support the
protection of people and the environment and provide for local and Indigenous
community engagement and consultation, where appropriate, on applications for
licences and permits.

¢ Remove well security exemptions and caps, going forward, for all wells under this
Act, when

o wells are newly drilled, deepened or converted to another use, or
o awell licence is transferred.

¢ Increase security caps when companies amalgamate (i.e., no longer allow for
security to be refunded to operators on the basis of a security cap when
companies amalgamate).

If approved, the proposed changes would come into effect on January 1, 2024.

If approved, the proposed changes to well security exemptions and caps would also
apply to operators who make requests for transfers, new well licences, conversions,
deepening, or consents to adjust security due to amalgamations, that are received by
the ministry after the date these proposed changes were posted to the environmental
and regulatory registries.
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More details on the proposed changes can be viewed in the proposal notice on the
Environmental Registry of Ontario: https://ero.ontario.ca/notice/019-7507. Feedback on
the proposed changes can be provided directly to the ministry or through the
environmental registry.

The decision notice for changes to the Oil, Gas and Salt Resources Act to support the
regulation of special projects and to enhance measures to safeguard people and the
environment that were proposed last spring through Bill 91, Less Red Tape, Stronger
Economy Act, 2023 (https://www.ola.org/en/legislative-business/bills/parliament-
43/session-1/bill-91) has now been posted and can be viewed here:
https://ero.ontario.ca/notice/019-6752.

If you would like more information or have any questions about the proposed changes,
please contact Andrew Ogilvie, Manager of Resources Development Section, at 705-
761-5815 or through email: Resources.Development@ontario.ca.

Sincerely,

Koy~

Jennifer Keyes
Director, Resources Planning and Development Policy Branch
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Ontario Police Municipal Policing Bureau
Provincial provinciale Bureau des services policiers des municipalités
Police de I'Ontario

777 Memorial Ave. 777, avenue Memorial
Orillia ON L3V 7V3 Orillia ON L3V 7V3

Tel: 705 329-6140 Tél. :705329-6140
Fax: 705 330-4191 Téléc.: 705 330-4191

File Reference: 612-10

September 6, 2023

To All OPP-policed Municipalities

Re: Distribution of Police Record Check Revenue to Municipalities

In June 2022, the Ontario Provincial Police (OPP) centralized the police record check
process by transferring the responsibility for the process from detachment staff to an
Online Police Record Check Unit (OPRCU). The centralization of the police record
check process eliminates the need for detachment staff to perform duties associated
with the police record checks, with the exception of fingerprinting. This OPRCU has
been staffed by reinvesting numerous administrative detachment positions from
across the province. The change in staffing at OPP detachment locations will be
captured in the overall municipal policing cost-recovery in accordance with the terms
set out in Police Services Act, Ontario Regulation 267/14.

Historically, the revenue generated from detachment staff completing record checks
for municipal residents has been credited back to the applicable municipalities. With
the reassignment of the police record check workload to the OPRCU, there will be a
gradual reduction of the revenue provided to municipalities, except for the revenue for
fingerprinting. Fingerprinting remains a detachment responsibility and, therefore, the
revenue for conducting fingerprint services at the detachments will continue to be
allocated to municipalities. The gradual reduction of police record check revenue (not
related to fingerprinting) will be accompanied by the introduction of some cost savings
for municipalities resulting from the impact of reinvesting some detachment positions
into the OPRCU. This will provide municipalities with an extended period of time to
make appropriate adjustments to any impacted financial plans.

OPP-policed municipalities will continue to receive police record check revenue
in 2023 and 2024. Commencing in 2025, the revenue will be reduced by 25% per
year. In 2028, OPP-policed municipalities will cease to receive police record check
revenue associated with police record checks processed by the OPRCU.
Municipalities will continue to receive revenue for fingerprinting services provided at
the detachment.
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Whereas an annual 2.5% allowable rent increase can be combined with an additional 3-
6.5% capital investment increase, raising the cost of rental housing another minimum of
$110 monthly; and

Whereas there are no housing units under Niagara Regional Housing for single adults

or families with dependents, including 2,3,4 or five bedrooms in our community; and
Whereas the Grimsby Benevolent Fund reported that in 2022:

e 70+ households received monthly rental supplement totaling $237,744

e $79,500 was invested into one time emergency housing support as of June 7,
2023

e 78 households are receiving monthly financial benefits to make rental housing

more affordable; and
Whereas food inflation was 8.3% and groceries rose by 9.1%; and
Whereas the Grimsby Food Bank numbers from June 2023 reported:

¢ 19 new households
e 447 served households
e 1055 served individuals

e 7 emergency visits; and

Whereas the Grimsby Economic Strategic Plan identified the general high cost of living

and housing affordability as primary obstacles in our workforce attraction.

Therefore be it resolved that The Corporation of the Town of Grimsby circulate
correspondence to Ontario municipalities encouraging them not only to collect data of
their housing and poverty statistics, but also to examine their pending economic

vulnerability as a result.

Be it further resolved that The Corporation of the Town of Grimsby encourage these
same municipalities to join us in advocating on behalf of our communities with this data,
and by writing a letter to the Prime Minister, Premier, and local politicians calling for a

united effort in establishing a Guaranteed Livable Income program.
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Be it further resolved the Town of Grimsby Clerks Department circulates this resolution
to Niagara West MP Dean Allison and Niagara West MPP Sam Oosterhoff, requesting a

response on this matter within 30 days of receipt.

Be it further resolved that The Corporation of the Town of Grimsby, through its Finance
and Human Resources departments, undertake a comprehensive assessment to
explore the feasibility and implementation of a living wage policy for all Town of Grimsby
employees, with the aim of ensuring that all municipal workers receive fair
compensation that aligns with the principles of a living wage and that staff be directed to

explore becoming a living wage employer.
If you require any additional information, please let me know.

Regards,

G

Bonnie Nistico-Dimk
Town Clerk

cc.  Hon. Doug Ford, Premier of Ontario
Ontario Municipalities
Dean Allison, MP Niagara West
Sam Oosterhoff, MPP Niagara West















